Now FD-FI-10CCICWPI2022025-5F91 /04

GOVERNMENT OF PUNJAR
DEPARTMENT OF FINANCE
(FINANCE PERSONNEL-1 BRANCH)

Dited, Chandigatti: 95-1 - 32
o

i All Special Chief Seeretaries, Additivnial Chiel Secrelaries,
Finnneial Commissioners, Pancipal Seeritaries ind Administruive
Seoretaries w Goverament of Punjub,

i) All Head of Deparmments of the Stmie;

i) Al Commissieners of Divisions;

iv)  The Registrar, Punjab and Haryana High Court, Chandigark,

vi Al Deputy Commissioners and District & Sessions Judges und;

vi)  Segretary, Punjeh Vidhan Sabha.

Subject: Drectiony for stricf compliance of the judgments of the Ton'ble Punjab and
Haryana High Court in CWP No, 15896 of 2023 (Dr Ssurabl Sharma &
Ors, v, State of Punjab & Ors), CWP No. 24613 of 2025 (Dr. Siurabl
Sharma vs. State of Punjab), and conneeted matters - regid.

Reference:

I FD letier Na, FD-AP-10CCICOCHY HV2025-3FP 1/ 1214672 duted 03.10.2025
2. FD lenee No, FD-EP-10CCIOWPY20272025-5FP 191 dased 30,10.2025

I Background

1.1 Lhe Finunee Department, Government of Punjab, vide letier No. T422020-5FP1/741-
746 duled 17.07.2020, hod prescribed thar pay scales adinissible to all recruitments/appoiniments
(direct or compassionae) in any cadre under the Government of Punjub or its entities shall not be
higher than the cotresponding pay scales sdmissible in the Govemment of Indis as per the
recommendations of the 7th Central Pay Commission (7th CPO),

12 Accordingly, the recommendafions of the Sixth  Punjab Pay  Commission were
implemented vide Notification No. 09001/2021-5FP1/671 duted 05072021, Clise (2)(h) of
Rule 2 of the Punjab Civil Services (Revised Pay) Riles, 2021 peovides as under

“Thexe rules Xhall not apply fo Goversineni einplovees recriifted in' the serviee of the
Starte af Punjab or the Puijih Vidlhian Sabho on er after 17,07.2020, on' whowt pay soiles
o thit pattern of the Govervanent of mndia wre applicable *



2. Jdudicial Pronsuncements

21 The'Hon ble Punjeb and Horyaoa High Court, vide judgment dated 13,09.2024 in CWP
No. 13896 of 2023 (Saurabh Sharma & Or, va Ste of Punjab & O ), allowsd the wril
petitions and directed grunt of pay scales 'under ‘the 2006 Rules from the e of direat
uppointment. along with srreirs, within eight weeks, The gperative past of the [udgement s
reproduced as inder:

“16.  Keeping in view the above, the piesent pesitions ave uflowed The respients are
directed to givit the pefittoners the pay scule whiich they are unfitled widee the 2076 Rides
fram the dave of their divect oppointmens. The peritioners will also be éntitfod Jor arviedrs
of salary ax they have performed thie dutiex for the post in guextiiog from the dute of their
direct appotmiment, Lei the arrears be calenioted and be extended 1o the potitionirs
wilhin o perio of eight weeks from the diste of recoipt of copy of thiy order,

[7. Aithix stage, toarned counsel for e petitionars submit chat though the petitiorers
huve claimed interest byt koaping e view the fact thir they are anly intevested fn the pay
soale as entitled to them under 2016 Rules, they are nor pressing their claim for the grunt
af trrerest
The suid jusdgment has attained finality, having been upheld by:
v Division Bench in LPA No, 2977 of 2024, and

[
1

« Hun'ble Supreme Count of Indin [n SLP (C) No. 001158 of 2025.

23 Subseuent 1o the sbove, several writ petitions have been filed wherein the Hon"ble High
Court has consistently direcled Adniinistrative Departments (ADsj to decide represeniions
sitfetly in weeordance with the principles lnid down in the Sauribh Sharma judgment.

24 Inm CWP No. 24613 of 2025, reluting 1o revision of Dedress Allowance dtider the 5th
Punjab Pay Commission w.e £ 010072021, the Hot'ble Coun vide ordér dated 25082025

dircczed the compietenit authority to piss o speaking and resoned order within thiee months unil

b0 relense consequentiol benefits, i7 found ndmixsible, within ooe imotith thereafler, uling with
reaspoable interest.

T view of the submisstons. male By fecrmnd counsel for the parites, responden

No | is directed o decide the lesal notice daned 08.05.3025 {Annexure P-13) whhin
peviod qf U3 momihs from ihe date of receipt of ceriified copy of this order by passing a
spweakimg and v l-resovonmed order

A Needlesa 1o observe that In case. the pelfiioners are found entitled ra any benufity
by respandent No.J, the same shall also bo relfeased to the petittoners within a period of
OF month, thereafter, along with réasonable Interest.

] Disposed of i the qfiwesaid terms.
3 Existing Instructions

31 Comprehensive mstructions for uniform and lewful implementstion of thie abiove
Judgments have already been issuetl vide Finsnce Department letter dated 30.10.2025 (i)



1.

Need for Re-fixutinn of Pay

<1 It s bﬂehﬂhﬁuucdﬂmtihmmy cilugs;
*  Departinental Service Rules have since been amendad: and
Pay scales mentioned in the stitutory ciles applicable at the time of recruitiment
wre no longer in foree.
42 Accordingly, there 15 anecessity to tesfix the pay of the concemed emplovees
{petitioners) 5o as to:
o Ensure conformity with the currently applicable statuinry rules, and
o Proect the pay and benefits gmnted under the stanitory rules applicable at the time of
ppeiintment, & directed by the Hon'ble Cout.
5. Decision of Government
51 Afier examination, tho Govemtnent hits decided that te=fixation of piy In cases decided

ors. 1he- bagis, of the judgment in Suurabl Sharma & Orx ve State of Pusifeh & Ors. <hall be
anderiaken as under:

Ao Cases where Departmentid Pay Scale is Lower than Tth CPC Pay Seale

Where the pay fixed under the Deparimental Service Rules (s dpplichbile on the dute of
appoitiment) ks lower than the pay scale ootilied on the panety of the Tih CPC, the
pay shull be fixed strictly as per the 7th CPC pay soale, being mare bengdicial 1o thi
cmplovee,

Such cases are altendy covered under Finsmee Deparnnent letier dated 30.10.2035
and shall not require further re-fixation, This caegory mcludss:

*  Employees governed by departmental niles mentioning pre-5th PPC pay scales,
aticl

»  Mott eiployees govemed by departmentdl nules mentioning pre-revised Sth PIC
pay scales.
B. Cases where Departmental Puy Seale is Higher than 7th CPC Pay Seale

Where the pey fixed under the Departmental Service Rules is Figher than the pay scale
ot fied on the pattern of the Tth CPC, re-fixation shall ke cartied out oy under:

i) Fmployees not covered under instructions duted 15.01.2015

For employess w whom Finunce Department letter No, 7/204/2012-4FP1/66
duted 15.01.2015 s not upplicable, and where the salary (Basic Moy + DA* ) under
Depurtmental Rules exceeds the salary (Basic Pay + DA**) mnder the Tih CPC;

o The salark irider the Departmental Rules shall be wiken s the basis.



» The conesponding basic pay shull be fixed at the same stage, or if pot
avaiilable, 4t the next higher stage in the 7th CPC pay level notified for the
posi.

(0A rates shadl be applied sirieily ie accardanve with Annexure *A” ar clarified
dip the eariler instrierione )

Hustation: Annexure 'B*
i}  Employees covered under instructions dited 15.01.2015

e Duning the probation peviod, If the minimum pay in the pay band under
Departmental Rules is lower thun Cell-1 of the Tth OPC pay level, pay
shall be fined at Cell-1, being more beneficial

o [T5uch pay is lower than appliceble DC rates, DC mtes shall apply.

»  On successful completion of probation, pay shall be fixed strictly s per
Para A or Para Bli), a5 applicible,

Il!_ua:mi:m*. Annesure '

6. Review and Verificatinn

61 Al Administrative Departments shall undertuke o comiprehensive review of all cases

alrendy  decided or implemented pursuant (0 court dircotloiis in light of the Saurubh
Sharma judgment.

62 The re-fixed pay shall be mandstorily vetted Iy
»  The SAS Officer posted in the deparmment or
= Innbsence thereof, by the Head Office’ District Internal Audit Wing.

6.3  The terms and conditichs of Finanee Depamment letter duted 30,10.2025 shall
apply mutntis mutnndis,

These instruetions are issued with the approval of the competent wilharity,
Yours fithfully,
Under Secretary Fimmﬁ
_._.'..---

Endst. No. FD-FP-100C({CWPY202:2025-5FP11() 2 Dated, Chandigarh:p5-1- %
A copy of the above is Rwrwarded to the fbllowing for information and necessary
aution:-
1y Accountant General (Audit), Punjab.
2) Accoumomt General (A& E), Pusijab, Chandigarh.

e

Under Secretary Fin“:i



Eridst. No. FDFR-10CCICWPY2022025-57P 1103 Dated. Chandigarb:05- /- 2

A copy of the above is lorwarded 1o the following for information and necessury
aclion;-

1) Private Secrctary/Specinl Principal Secretary 1o the Chief Minister Punjub,
Chanligarh.

2) Secretiry/Finance Miniyter, Punjab, Chandigarh,

3) OSD/Chief Secretary to Govt. of Punjab, Chandigarh.

4 PS/Additional Chiel Secretnry Finance, Govt of Punjab, Charidigarh,

e

Under Secretary F"i_tllncL

Endst. No. FD-FP-10CCCWII20272025-5FP1/0Y Duted, Chandigarh: 05 |- %

A copy of the above is forwarded to the all the Distrier Tregsury Oficers THeasury



Annexure ‘A’

SE. Dearness Allowance Hate of DA Corresponding DA on -
No. announced by revised poy (5" Pay
Punjob Govt. | Commission) enly for the sake
of caleulation of Puy m 7"
Cpc,

A B C D

1 01.11.202) % 1899

2. 01102022 e 203%

3. 01122023 3% 212%

4, 01, 112024 42% 21%




Annexure 'B'

llustration No. 1

{Employees to whom the instructions dated 15.01.2015 are not applicable)

An Associate Professar joined service on 16,11.2021 in the pay
level of Level=11 under 7" CPC scales with entty pay of Rs 87, 700/- But ity
Department Rules the pay of Associate Professor 8 37400-670004B800 GP with
entry pay of Rs. 46,000/-.

Step No.1:  Calculate the Gross pay by including basic Pay (including
Grade Pay) on the basis of Departmental Rules, Dearness
Allowance and NPA and excluding all other allowances on

15.11.2021.
Associate Professor

Basic Pay ITAQD I
oy |- —et
Tatal T 4s000

NPA T 11500 |
Total 57500 |

DA IB9®[as on

15171.3071)

&3 per Gol)* I0BETS
‘Gross : 166175

“Pre-revised Gol DA raie correspanding fo the revised DA rie apphcobie to Punjab Govt
ampitvess on [he eisyant diite 85 par Anredle-A"

Step No. 2: Calculate the new pay as per 7" CPC.
Associate Professor
Basic Pay i O, X
["WPa 2o | 13,400
Yol B1.240
| DA J8H
{avan 15.11.2021) 22.747
| Gross 1,03,987

** Rivised DA rale applcatie [0 GOF employess on the reeyant date 56 per Anfeirs A

Since, the Gross pay (BP+NPA+DA) in step No. 2 s
less than as compared to Step No. 1. The Pay is fixed
by protecting the Gross pay (BP+NPA+DA) in Step No.



1 and Basic Pay will be increased proportionally as

per Step No. 3.
Step No.3: Calculation of new pay after protection in 7" CPC,
i Associate Professor
“Basic Pay X
MPA {20M] 0720
Total 190=
DA | 1.20xX 0.28) 0336
arovs 1.536x
1.5368x = 1,686,175

x=1,66,175/1.536
X = 1,08, 186 84

the figure so amved be located In Level =11 (7" CPC), #f the same
figure Is not In the said level, the next higher call ba the pay in the 7@ GPC [ e,

1,08,800 {Level =11, Cell= 17),

Once the Basic pay is fixed. the allowances as admissible under 70 CPC
wil be applicabie to the employes from the date of joining (as the leter dated
15.01 2015 is not applicable to tham),

Now the New Gross Pay would ba:-

Associate Professor
Basic Pay 1,058,800
MPA {20%) ZLTH0
Total I~ 130560
DA 28% 35557
Growm 1,67,117




Annexure 'C"
lustration No. 2

(Employees to whom the Instructions dated 15.01.2015 are applicable)

A Cletk joined service on 15.11.2020 in the pay level of Level=2 under 7 CPC
scales with entry pay of Rs. 19,500/~ But in Depantment Rules the pay of Clerk
s BU10-202004 1800 GP

During Probation Period

Step No. 1; Calculate the basic Pay on the basis of Departmental
Rules (During Probation Period)

Saldary During Probation
| Basic Pay a 5910 |
Or OC rate whichever iiTri:har J

—

Step No. 2: Calculate the new pay as per 77 CPC.

Clerk |
Basic Pay 18,500 |
Or DC rate whichever it higher ]

Since, the Gross pay n step No. 2 is highet as compared to Stép No 1. The
incumbent will get the pay whichever is highar L the pay at Stép No. 2

After Clearance of Probation Period:-

Step No. 3: Calculate the Gross Pay on the basis of Departmental
Rules (after clearance of Probation Period) by including

DA (and NPA if applicable) excluding all other
allowances — 15.11.2023

Salary after clearance of Prnbmbn_'i
Basic: Pay 5510 |
| Grade Pay 1500 |
l Total | 71810 |
DA 203% a3 on
15112023 (a5 per
Gal) 15,854
ol |‘ Ty
L i ="}




Step No.4; Calculate the new pay as per 7" CPC (aftor clearance of
Probation Pariod) - 15.11.2023

Salary after clearance of probation |
Blosic Pay 19,900 |
DA 3aBilas on
15.31.2673) 6,766
Gross 26,666

Since, the Gross pay in step No. 4 is higher
than as compared to Step No. 3.

Therefore, the employee will get the Pay as per
step No. 4, being beneficial for him/ her.



